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1 fte aboveunaudlted financlal.esulc tor the quarter and nine months ended 31st Decehber,2025 have been reviewed and approved bythe ooard of Directors at

Its meetint held on Thursday, the 22nd day ofranuary,2026. The Statutory AuditoB ofthe Company have carled out a Llmiied Review ofthe rerulc and isrled.n
unqsallfied rePolt-

2 The financlal resulti h.ve b€en preparcd ln accordancewith the lndlan Accountint standards {'hd A5')prescribed underS€ction 133ofthe Companies Act,2013
.ead with Comp.nies llndlan Accoontint Standards) Rules as amend€d from time to tlme-

3Ih€8o.rdhasapprovedsecondlnterimdivid€ndfotF\25-26@27%1.e.Rs.2.70p€requitysharesoftnefacevalueofR3.10/-each.nountingtoR5.405lakhsro
its equlty shareholdeo as recommended by the Audlt Commin€€, at its me€tin8 h€ld on 22nd ranuary 2025,

4 On Nov€hber 21,2025, the Govemment of lndia notllied rhe four labour Codes-the Code on Wates,2019, the lndunrial Relationt Code,2020, the Code on

5ocia I S€curity, 2020 . nd the Occupational S.fety, H€.hh and Workint Conditjons Code,2020- conrolidati.t 29 ernant l.bour l.wr.Ihe Minislry of labour &

Employment has publlshed draft Central Rules and rAOF to enable ass€ssment ofthe financi.lirnp:ct arcint lrom changes in reSulationr.

Thc Company is in the process ofarsesrnS the potentlallmpad ofthe aforesald Labour Codes, pending norifcation of rul.r on itr eftployee b€nefit obli8ation5

and related cosB on th€ basls of manaSement eva luation and th€ best lnformation curently ava ila ble, consistent withthe8uidance provid€d by the rnstitute of
Chartered Accountrnti of lidia,

How6ve., th. Companydoes notforesee any materi.l ihpact on the Fin.ncial statem€ntr.

Th. company continues to monltorthe llnalisation of central/ state Rules and any clariflcationr from the cov€rnment on other aspecB ol the Labour code and

u/ould provide appropriate accountan8 effect! on the basas ofsuch developm€ntsas ne€ded.

5 lhe fitures fo. the p.evious p€.iodshave been retroup€d/r€arrang€d, ,rherever conridered necessary, to conllm curent pe.iod classificataons.
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